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University educators have a role not only in imparting information, 
but also in raising students’ awareness of critical social issues; such 
issues may have an impact not only on individual lives, but also on a 
national and global scale. Gender inequality is one such issue. Each 
year, the World Economic Forum’s Global Gender Gap Report 
(GGGR) gathers data from many countries on gender disparity in 
four key areas: economic participation and opportunity, educational 
attainment, health and survival, and political empowerment. The 
2020 GGGR showed Japan dropping 11 places to a rank of 121 out 
of 153 countries. The extent to which students are aware of this topic 
is unclear; this study explores some Japanese university EFL students’ 
knowledge, perceptions, and attitudes about gender and its 
relationship to education, work, and politics. This paper addresses 
teaching materials and activities used to raise awareness of this issue, 
as well as the results of an extensive survey on student attitudes 
regarding education, future work, politics, and how gender may 
impact these things. The paper concludes with a discussion on topics 
to pursue in future classes based on the findings of the survey. 
 
INTRODUCTION 
English as a Foreign Language (EFL) instructors teaching required English 
courses at Japanese universities are generally tasked with improving the speaking, 
listening, reading, and writing skills of their students. EFL teachers often work to 
increase the communicative competence of their students, through a great variety of 
activities and tasks. They may focus on helping students acquire academic skills 
such as critical thinking, researching, writing research papers, or giving academic 
presentations. Yet regardless of the specific skill, task, or project focus of the 
course, classes generally have some thematic, topical focus as well. For EFL 
teachers using commercially published textbooks, decisions about what topics are 
addressed are often determined by what is presented in the textbook, yet teachers 
still have considerable choice about what topics they focus on.  
At twenty years of age, young Japanese people are recognized as legal adults 
and full members of society. Students in their first two years at university are 
approaching this age of adulthood, so their freshman and sophomore years occur at 
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a critical time when they are about to be recognized as responsible members of 
society. Consequently, what they learn at this time may have a significant impact on 
their adult behavior. Universities generally recognize a responsibility in shaping the 
type of adults their students will become, and often publicly state their objectives on 
their websites in the form of mission statements or statements of priorities. One 
such statement is a quote from Dr. C. J. L. Bates, commenting in 1912 about the 
educational goals of Kwansei Gakuin (“About Kwansei Gakuin University,” n.d.):  
 
Our ideal of the scholar is not a kind of intellectual sponge that always takes 
in, but never gives out until it is squeezed: but it is a man who loves to 
acquire knowledge not for its own sake, much less for the sake of his own 
fame, but whose desire for knowledge is a desire to equip himself to render 
better service to humanity. (para. 3, “School Motto”)  
 
Inherently, in order to become such socially responsible adults, students need to be 
made aware of topics that are of current relevance and importance. Gee (2019) 
stated,  
 
As educators, it is our responsibility to prepare our students for the real 
world, and that means we need to have conversations about real social 
issues. Students may not need to know your political views, but they do 
need to be aware of current events. Creating a space to discuss and debate 
world issues is instrumental for these children to become engaged citizens. 
(para. 12)  
 
This inherently applies to university students as well as younger children. 
University EFL teachers, because of the freedom of choice many have in the 
thematic content of courses (even if language competence-based objectives are pre-
set), are able to choose topics of importance and have an inherent responsibility to 
choose relevant topics wisely. 
One topic of current social importance not only in Japan, but also worldwide, 
is the issue of gender equality. The purpose of the exploratory study described in 
this paper is to identify students’ perceptions and understanding of the effects of 
gender on education, work, and politics in Japan, and to examine if the thematic 
work on gender equality in their university’s EFL course had any impact on their 
thinking. 
 
BACKGROUND-- GENDER EQUALITY’S RELEVANCE  
A clear overview of gender equality and its current significance in Japan is 
necessary in explaining the relevance of this study. This background also provides 
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the rationale for the various questions asked in the research survey done as a part of 
the study.  
Global Gender Gap Report 
Since 2006, the World Economic Forum (WEF) has been publishing an annual 
report which tracks the relative gaps existing between men and women in the four 
key areas of health, education, economics, and politics in many countries 
throughout the world. This study will refer to data from the Global Gender Gap 
Report (GGGR) 2020, which was published in December 2019 (Schwab, Crotti, 
Geiger, & Ratcheva, 2019).  
Key findings from the World Economic Forum’s GGGR 2020 indicate that if 
perfect gender parity between men and women was considered 100%, the current 
level of global gender parity stands at 68.6%, indicating a 31.4% average gap 
between men and women worldwide in the four key areas mentioned above. Some 
areas are much closer to gender parity than others. What the WEF refers to as 
“Educational Attainment” in its report stands at a strong 96.1%, and “Health and 
Survival” is not far behind at 95.7%. However, worldwide, there is a large gap 
between men and women in the area the WEF refers to as “Economic Participation” 
(57.8%). The area of “Political Empowerment” is the lowest worldwide at 24.7%, 
showing a 75.3% average gap between men and women.  
Although the GGGR average numbers had improved over those in the 
preceding year’s report, the improvement was small. As Schwab, founder and 
executive chairman of the WEF, states, “At the present rate of change, it will take 
nearly a century to achieve parity, a timeline we simply cannot accept in today’s 
globalized world, especially among younger generations who hold increasingly 
progressive view of gender equality” (Schwab et al., 2019, p.4). 
 Japan’s current standing in GGR 
Unfortunately, on a global scale, Japan is losing ground relative to other 
countries on achieving gender parity. Ranked relative to the other countries 
assessed, Japan has dropped 41 places since the WEF produced the first report in 
2006. In fact, in the recent GGGR 2020, Japan had fallen to a rank of 121 out of 153 
countries studied. Of all the G7 nations, only Japan has failed to make the top 100 in 
rank. In their assessment scale which sets the number “1.000” as indicating gender 
parity between men and women, Japan has a GGGI score = 0.652.  
     Women in Japan face a large gap, relative to most other developed countries, in 
both work and politics. In the area of “Economic Participation and Opportunity,” 
Japan ranks 115 out of 153. In the area of “Political Empowerment,” Japanese 
women fare even worse, at a rank of 144: Japanese women hold only 10.1% of 
lower parliamentary positions versus a world-wide average of 25.2%. In addition, 
Japanese women hold only 5.3% of ministerial positions, versus a global average of 
21.2% (Schwab et al., 2019, p. 201). 
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Japan’s conditions in gender equality in workplaces and politics 
One factor in employment differences between men and women in Japan is 
that far more women than men are employed as “non-regular workers” on fixed 
term contracts (Nakata & Miyazaki, 2010; Shikata, 2012), and that the pay for these 
positions is lower than for “regular” workers. Yamaguchi (2019) notes that as of 
2014 for those between 20-65 years of age, 53% of employed women were “non-
regular” workers, whereas only 14.1% of men were. However, Yamaguchi (2011) 
found from his earlier research that the disparity of regular vs. non-regular work can 
only account for 36% of the gender wage gap. He concludes that more than half of 
the wage gap exists within regular employment, not between non-regular and 
regular employment.  
As reported by Yamaguchi, data from the Ministry of Health, Labor, and 
Welfare’s 2016 Basic Survey on Equality of Employment Opportunity showed that 
just 6.4% of department directors, 9.9% of section heads, and 14.7% of task unit 
supervisors in Japan were women. In his later research (2016), Yamaguchi found 
that 79% of the gender disparity among regular employees at the level of section 
head was related to the rate of promotion among male and female employees that 
had equivalent levels of experience and education. He traced the causes of this 
disparity in promotion to the use of career track systems, divided into managerial 
career tracks ( , sogo shoku), which often require a great deal of overtime work, 
and the “dead-end clerical track” ( , ippan shoku). A much higher percentage of 
women are tracked into “ippan shoku” positions. Yamaguchi (2019) says this is due 
to the fact that “extended work hours for women are incompatible with Japanese 
family roles after marriage due to the strong persistence of traditional division of 
labor in which the burden of childcare and household tasks is chiefly borne by 
women” (p.28). In addition to this, Yamaguchi found that much of the gender wage 
gap is rooted in a high degree of gender segregation in professions. He found that in 
Japan, for high-status professions such as doctors and university professors, there 
was not a large pay gap between genders, but that women were severely under-





Japan's Score Global Average Standard of Gender Parity
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represented in these fields. On the other hand, in other non-high-status, human-
services professions, there were a lot more women working, and there was a large 
gender wage gap in these professions. His findings indicate that the gender 
segregation among different professions is a result of Japanese hiring practices, 
based on stereotypes, rather than being a function of educational background.  
Large gender gaps also exist in politics in Japan. Japan has never had a female 
head of state, and still only has about 10% representation by women in its national 
legislature. As of 2020, only 1 out of 18 cabinet members was a woman (Eda, 
2020). As aptly summarized in the Japanese newspaper The Mainichi (Hori, 2020) 
since 2013, the Japanese government has made some visible goals to increase 
gender equality in Japan. At that time, then Prime Minister Abe introduced his 
“womenomics” goals, with a target of having 30% of leadership positions filled by 
women by 2020. This original target was first suggested in 2003 by former Prime 
Minister Junichiro Koizumi. However, by 2015, despite Prime Minister Abe’s 
policy goals regarding women’s empowerment, it became clear that the goal would 
not be achieved, so the government revised and downgraded the goals. The new 
targets were for 7% of public servant positions equivalent to section chief be held 
by women, 15% of similar positions in private firms, and a new goal of having 10% 
women at department manager level. In reality, as of July 2019, actual results only 
hit 5.3% for ministry section heads and 8.4% for section heads in private firms. In 
June 2020 it was announced that the target for 30% women in leadership positions 
needed to be pushed back 10 years, until 2030 (Hori, 2020). 
 
CLASS ACTIVITIES ADDRESSING GENDER EQUALITY 
This study examined the attitudes and perspectives on gender equality of 
students enrolled in two sections of a university Intensive English course, including 
their impression of how the class treatment of the topic influenced their thinking. 
The Intensive English (IE) course is an integrated skills course that stands as an 
intensive option for compulsory English requirements at a private university in 
western Japan. IE classes meet three times per week for 90 minutes over the 
fourteen weeks of a semester. Classes generally have around 20 students per class. 
IE courses aim to enable students to meet the academic requirements of overseas 
study programs in the future. 
Course objectives 
     The course description and learning objectives are set by the university, and are 
shared by all instructors teaching IE courses. These are stated in the KGU LC IEP 
website, and are summarized as follows (“Intensive English,”):  
The purpose of the IE course is for students to develop their English 
language knowledge (vocabulary, grammar, and discourse) and language 
skills (listening, speaking, reading, and writing) within an all-English 
communicative environment to enable them to meet the academic 
requirements of study abroad programs.  
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As an outcome of the IE class, students should be able to speak more 
fluently about various academic and practical topics, operate in an all-
English environment, write in common practical and academic formats, 
deliver short presentations with visuals in an organized and academic 
manner, and learn language autonomously.  
The program-wide objectives, as can be seen here, do not directly focus on any 
specific shared topical content across instructors and classes. The instructor of the 
two class sections involved in this study had chosen gender equality as one of four 
thematic units covered in class. This topic was addressed both with textbook 
materials and separate activities. 
Textbook 
The textbook In Focus, Student Book 3 (Browne et al., 2014) is the highest 
level (high-intermediate) of a three-level EFL textbook series published by 
Cambridge University Press, designed primarily for university students. The series 
is set up to improve students’ vocabulary, reading, listening, presentation, 
discussion, and critical thinking skills. Each textbook is divided up into 12 topical 
units; roughly half of the text was covered in a single semester of instruction. The 
instructor’s original focus in selecting this textbook was that it provides good 
background information on a variety of current social, economic, political, and 
environmental issues. The instructor selected this text to give students an 
introduction to specific topics so they could then do outside research about a 
specific aspect of one of the twelve topics, write a research paper on it, and give a 
short academic-style presentation about it.  
At two universities where the instructor has used this textbook, it was used 
with students who were taking accelerated university English tracks, due to their 
higher than average English ability or their interest in studying abroad. In the first 
semester of such accelerated English programs, the first six topics of the textbook 
were generally covered. During the Fall 2020 semester when this research survey 
was conducted, the English proficiency level of the students was lower than in 
classes previously taught, limiting the number of units covered in the term to four: 
gender equality, water scarcity, nuclear power, and online retailing. Each topic was 
explored for roughly three weeks, so gender equality was not the primary focus of 
this Intensive English course; rather, it was the first among four topics and taught 
near the beginning of the term. 
In order to clearly understand if the thematic work on this topic in this 
university EFL course had any impact on students’ thinking about gender equality, 
it is necessary to understand what the textbook content and activities covered were. 
Specific information is relevant to students’ responses in the final survey. 
Readings 
As with every unit in this textbook, “Unit 1: Gender Equality” included two 
reading segments. The first, “The Iron Lady,” (Browne et al., 2014), introduces the 
political rise of Margaret Thatcher as the first female prime minister of the United 
Kingdom. The reading segment starts with a rhetorical question considering what 
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would happen if more women were in positions of power. The article catalogues 
Thatcher’s choice to send the military to defeat the Argentinean forces to retake the 
Falkland Islands in 1982. It also discusses her severe economic policies. The final 
paragraph concludes, “So, was Margaret Thatcher’s government different because 
she was a woman? If she is a good example of a female politician, it seems true to 
say that a politician’s actions are influenced more by his or her beliefs than being 
male or female” (p. 2). 
The second reading is a persuasive opinion essay provocatively entitled, “What 
if Women Ruled the World?” Three introductory paragraphs give some data on the 
dearth of female representation in governments around the world, data on the lack 
of women in corporate management for different countries around the world, and a 
mention of the examples of Rwanda and Norway as countries close to gender parity 
due to having minimum quotas for women in government and business. The 
remainder of the persuasive essay is a development of five reasons the author thinks 
there should be more women in positions of power. Paraphrased, the reasons given 
are the following: 1. Including women in the group of candidates for positions of 
power doubles the selection pool; 2. Women, due to their roles as mothers and 
caretakers, care more than male leaders do about the social welfare of citizens; 3. 
Women are more strongly motivated to promote peace and avoid war (because they 
are mothers); 4. Women, in contrast to men, try harder to avoid risk and to achieve 
compromise; and 5. Women are superior managers to men (Browne et al., 2014, p. 
4). In the instructor’s view, the textbook reading segment does not offer any solid 
data or support for these five claims, but tries to support them with logical 
explanation and rhetorical questions. This essay is a provocative piece of writing 
that is good for stimulating discussion for students who have the capacity—in terms 




Each textbook unit begins with short discussion questions. Students wrote 
answers to these questions as part of their homework. Some of the questions related 
to this text were:  
 
Has a woman been the leader of your country or of a major company in 
your country? 
What jobs are commonly done by women in your country? How about 
men? Why? 
Do you think opportunities for women are equal to those for men in your 
country? Why or why not? (Browne et al., 2014, p. 1) 
 
After writing down answers to these questions as homework, later in class students 
discussed their answers with partners. Selected students also reported to the whole 
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Writing  
Students of this instructor’s Intensive English class did regular timed writing 
exercises in order to build their writing fluency. The topics for the timed writing 
exercises were related to the topics being discussed in class. The 15-minute writing 
exercise during this thematic segment was presented as follows:  
 
Topic: Effects of Gender on my Life 
(possible questions to answer) 
Would your life be very different if you had been born the opposite gender 
(i.e. as a boy if you are a girl, or as a girl if you were a boy)?  
How do you think you would be different?  
Would it affect your hobbies/friends/ classes/major/job choice, etc.?  
Was how you were treated as a child by parents and teachers strongly 
influenced by gender, do you think?  
Were you ever told you could not/should not do something because of your 
gender?  
Would you choose a different job (or college major) if your gender were 
different? 
 
After completing this timed writing exercise, students shared what they had written 
with a partner and discussed their views and experiences. 
A final writing assignment occurred at the end of the term after all four of the 
major topical units had been covered. Students were required to select one of the 
four different topics, do secondary research, and write a final essay about it. The 
structure of the essays (i.e. major body points) was guided, but the specific focus of 
the content was up to the student. One of these four choices was related to this 
textbook unit on gender equality. Students who selected this topic were asked to 
choose a woman leader (political, company, or organizational leader), and to write 
about her history, what her most important actions and achievements were, why the 
student writer admired the leader, and what characteristics that leader has that the 
student would also like to have.  
Information sharing and other minor research activities 
Two activities done in class involved information sharing about gender 
equality. The first was a simple information gap activity in the textbook in which 
students looked at complementary charts giving information on the Global Gender 
Gap Index (GGGI) results for 28 countries (Browne, et al, 2014, p. 6 and p. 98). 
Each chart had some information missing either about the country’s rank or its 
GGGI score. (Background explanation on the GGGI was given before the activity.) 
After information was shared, partners and small groups held short discussions, 
guided by specific questions for critically analyzing the GGGI results, speculating 
on causes, and giving opinions. 
A second activity required each student to do a small amount of research about 
a specific female head of state. The instructor gave a different leader’s name to each 
student in the class. Students were responsible for identifying the country, the 
leader’s position title, and key facts about that woman’s political career. In 
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subsequent classes, students verbally shared this information with partners who had 
to write down what they heard, and later report that information to others. This was 
repeated several times with different partners, and in later classes, students did mini-
reports to the full class. In this way, each class learned about roughly 20 current or 
recent women heads of state. 
 
RESEARCH QUESTONS 
      
Major research questions 
      The two main research questions addressed were:  
 
1. What are the student’s overall perceptions and knowledge about gender 
influences and gender equality in their lives and in Japan as a whole, 
particularly related to education, work, and politics? 
 
2. Did the short topical focus on gender equality in their Intensive English 
class influence their thinking in any way? 
 
Gender Equality topic-focused questions 
The research questions were built around three of the four key areas of the 
World Economic Forum’s Global Gender Gap Report: education, work, and 
politics. The questions sought to elicit information from students about their own 
educational background and choices, and how gender may have affected those; what 
they anticipate their future work to be and how they believe gender may impact it; 
what their impression of gender balance in Japanese politics is and their opinions on 
it; and what impact their brief studies in class may have had on their views on the 
topic of gender equality. The questions sought to elucidate how closely students’ 
impressions of gender equality are reflected in reality (i.e. how closely it matches 
statistical data gathered in the GGGR), as well as their perceptions of the reasons 
for some of the gaps and whether or not they are actually problematic. The specific 
questions were grouped into four major sections.  
Education research questions 
How did the students make choices about high schools, universities and 
majors? Do they think they would have made the same choices if they were the 
opposite gender? 
Work research questions 
  What field do they intend to seek work in? What type of occupational track are 
they intending to pursue? How gender-balanced do they perceive their industry to 
be? Do they think there is gender parity in pay and advancement? If not, why is 
there not parity? Do they believe there is a difference in men’s and women’s 
management styles? 
Politics research questions 
How aware are they of who major political leaders are? What level of gender 
balance do they think there is in national and local-level politics in Japan? Do they 
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think parity can and will be achieved? Do they think more gender equality in 
politics in Japan is a desirable goal? 
Impact of addressing topic in class 





Participants in this study were freshman (85.4%) and sophomore (14.6%) 
students enrolled in the Intensive English described previously. All Fall 2020 
classes were held synchronously via Zoom, with assignments and materials 
delivered through an online learning management system (LMS). For this study, 
survey data was gathered from students in two different classes. Students in these 
classes were primarily from the Faculty of Letters and Faculty of Commerce, but 
also included some students from the Faculty of Economics and Faculty of Law. 
The gender balance of the classes, and therefore the survey respondents, was 65.9% 
female and 34.1% male. One student self-identified as dual-nationality, holding a 
Japanese passport; all other students identified as Japanese. 
Data collection 
The survey consisted of 46 questions divided under the headings of Education, 
Work, Politics, and Final Reflection. (A preliminary section also recorded name, 
gender, year at the university, and nationality.) The survey was created using 
Google Forms and was distributed via the LMS system used for other assignments 
and materials in class. The questions were either multiple choice (allowing only one 
choice), check-box (allowing more than one response), or short answer. The survey 
was conducted in the final weeks of the course, and as the students had previously 
done several Google Forms surveys for the class, and had also submitted 
assignments through the LMS on a regular basis, the process was familiar to them: 
41 students responded and only 2 did not. In keeping with the course objectives of 
helping students to operate in an all-English environment, the survey was written in 
almost exclusively in English (with translation of a few technical terms on 
Questions 14 and 42). There was a time gap of two months between the time the 
topical segment on gender equality was covered and when students took the survey.  
 
RESULTS 
The survey questions are listed in Appendix A: Survey Questions and Answers 
to Selected Questions (41 Respondents). All questions are shown in the appendix, 
but only multiple choice or checkbox answers are listed there. Selected short answer 
responses are summarized later in the results and discussion sections of this paper. 
Results from male and female respondents were not separated and were analyzed 
together. 
Education questions’ results 
The educationally-focused research questions sought to gather information 
about students’ choices regarding post-compulsory education, both at the high-
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school and university level, along with the perceived impact of gender on those 
choices. Out of the 41 respondents, 97.6% had attended co-educational high 
schools; only one student had attended an all-girls’ high school. The factors 
mentioned as most greatly influencing their choice of a specific high school 
included advice of parents (36.6%), results of entrance exams (36.6%), advice from 
teachers at their junior high (35%) the reputation of the high school (26.8%), and 
advice of other adults (14.6%). Just over half (53.7%) stated that they would have 
definitely chosen the same high school if they had been the opposite gender, with 
another 29.3% saying they probably would have chosen the same one. Excluding 
the single student who would not have been able to attend an all-girl’s high school 
had she been a boy, 9.9% said that they would not have chosen the same high 
school had they been the opposite gender. Some of these said they probably would 
not have chosen the same school (7.3%), but another “definitely” would not have 
chosen the same one (2.4%). 
Reasons for choosing their current university closely mirrored the types of 
reasons for choosing specific high schools: advice of parents (37.5%), reputation of 
the university (37.5%), results of entrance exams (40%), advice of teachers at high 
school (27.5%), advice of friends/peers at school (12.5%), and advice of other 
adults (7.5%). More than 60% of these students felt that they still would have 
chosen their university had they been the opposite gender (41.5% saying “probably” 
and 22% saying “definitely”). However, more than one third (34.2%) did not 
answer “yes” to this question, saying either that they probably would not have 
chosen the same university if they had been the opposite gender (24.4%) or that 
they did not know (9.8%).  
Students self-reported a wide variety of specific academic majors, but these fell 
into the general categories of letters, commerce, economics, and law. The most 
common factors influencing their choice of majors included information about the 
job types of the future profession in that field (58.5%), general interest in the field 
(21.6%); advice of parents (19.5%), and advice of teachers at school (12.2%). When 
asked if they would have chosen the same major had they been the opposite gender, 
68.3% responded positively: 39% said “definitely” and 29.3% said “probably.” 
However, nearly one quarter (24.4%) of the students indicated that gender had a 
significant impact on their choice of major: 22% said they probably would not have 
chosen the same major had they been the opposite gender, and another 2.4% said 
they definitely would not have. (7.5% of the students responded that they did not 
know.) 
In sum, of the students surveyed, gender had some potential impact on their 
choices of high school (9.9%), their choices of university (34.2%), and their choices 
of major (24.4%), (with the latter moving up to 34.2% if including “I do not know” 
responses). In each of these three choices, there was a high degree of influence from 
others (advice from parents, teachers, other adults, and friends/peers), indicating a 
social influence on their educational choices.  
Work questions’ results 
     The work-related research questions sought to examine student’s perception of 
the future work conditions students expect to face. Since the students surveyed are 
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all university freshman and sophomores, many are unsure of what their future jobs 
may be, and are not fully informed about what the working conditions in those 
fields may be. (Descriptors for this section allowed for “I do not know” answers.) 
When asked if they had already decided their future professions, 12.2% said they 
had definitely decided, 65.9% indicated they have some idea of what their future 
professions may be but are not sure, and 22% said they have no idea. In response to 
further questions, students told what profession they hope to work in and why. In 
addition, they were asked if they could name any famous people working in that 
profession. Fourteen respondents said they could not name anyone. Of the 18 
specific famous persons mentioned, 15 out of 18 were men (83%). Of three women 
mentioned, one response was simply, “my sister.”  
In the WEF’s Global Gender Gap Index, one of the four main dimensions 
examined is “Economic Participation and Opportunity.” Key factors involved in this 
dimension are gender equality in salaries and gender equality in job promotion. 
Questions in the student survey were designed to look at students’ perceptions of 
gender balance and opportunity in their fields. Although students will work in a 
variety of different fields in the future, and each of these fields will have a different 
balance of gender distribution, salaries, and promotion tracks, examining their 
overall perceptions gives a chance to see to what extent these numbers diverge with 
data drawn by the WEF for Japan as a whole.  
One reason identified for Japan’s 24.5% gender wage gap is track-based hiring, 
which often puts men on “career” tracks, including more management ( , sogo 
shoku) or more technical skills-focused (  senmon shoku) tracks and putting 
women on “administrative” tracks ( , ippan shoku) with different salary scales 
(Steele, 2019, pp. 28-29; Yamaguchi, 2019). When surveyed, students were asked 
what type of overall employment they planned to get: 22.5% indicated they wanted 
full-time work, but did not have any idea what kind of track; another 5% said they 
had no idea. As these students are still several years from entering the workforce, 
their not knowing yet is not surprising. What was surprising was that only 12.5% of 
the students surveyed were planning to try to enter the traditionally lucrative full-
time, management-bound career track (  sogo shoku); another 30% were 
planning on entering specialist track careers (  senmon shoku). However, 27.5% 
were planning to enter the full-time non-career (  ippan shoku) tracks, which 
generally are lower-paying.  
Another factor which can affect working lives (including career track, salaries, 
and promotions) is having children. In response to the question, “If you have 
children, do you believe it will have any impact on your career?” 41.5% said they 
thought it would have some impact on their careers. Another 39% said having 
children would have a large impact on their careers. Only 14.6% said they did not 
think it would have an impact on their careers. Two students indicated that they did 
not know. For this small-scale study, the answers from both male and female 
students were examined together: however, in a larger-scale study it would be 
useful to examine the gender gap in the answers to the questions regarding expected 
impact of having children on their careers. 
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When asked why they thought having children would or would not have an 
impact on their careers, many of the comments (see Appendix B) mentioned issues 
such as needing to take time off for maternity and childcare leave, and the time 
needed for childcare and balancing this with work. One student’s comment that 
summarized this well was,  
 
If I want to give birth to a baby, I have to rest my work at least in 6 months. 
And I have to grow them up. So I have to think not only my career, but also 
child. I think this is very hard. And if I want to grow them up myself, I have 
to quit my job. 
 
When asked to estimate what the gender balance in their given careers are, 
only 34.1% indicated that they thought there is an equal balance of men and women. 
For those who felt their careers were more male-dominated, 26.8% said that their 
profession is more than half men, and 4.9% said it is mostly all men. For those 
which were more female-dominated, 12.2% said it was more than half women, and 
4.9% said it was mostly all women. 17.1% said they could not guess, because they 
have no idea what their profession will be. 
As a follow-up to the previous inquiry, students were asked if they thought the 
gender distribution influenced their choice to work in the profession. Yamaguchi 
(2019) suggests that gender segregation is involved in choice of profession. He 
states, 
 
The fact that educational background does not explain gender segregation 
among professions in Japan suggests that the segregation is a reflection of 
Japanese hiring practices. As a result of practices rooted in gender 
stereotypes, women lack the opportunity to go into professions other than 
those deemed suitable for women. (p. 29) 
  
In the student survey,  9.8% declined to answer the question about gender 
distribution in their chosen fields, saying they could not say since they had not yet 
chosen a profession to enter. A sizeable percentage said that they think that gender 
distribution had no influence on their choice (36.6%). Another 24.4 % said gender 
distribution might have had an influence, but they did not think about it much. For 
those acknowledging gender distribution did influence their choice of profession, 
24.4% said it had “some” influence, and 4.9% said it had a “strong” influence.    
Subsequent questions regarding work were designed to ascertain what their 
perceptions of gender gaps in wages and promotions in their fields are. (Later 
sections in this paper will deal with disparity between students’ impressions of 
gender gaps in their field vs. actual overall data on gaps within Japan). First, fewer 
than half (42.5%) said they thought men and women are paid equally at the same 
job position. For those thinking that women are paid more, 12.5% estimated “a little 
more,” while 10% estimated “a lot more”. For those thinking men got higher pay in 
the same position, 15% estimated the difference was “a little more” and 2.5% 
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thought they were paid “a lot more.” (This study was looking at an overall 
perception of disparity, but a more comprehensive study would benefit from 
analyzing perceptions within specific industries vs. real figures; however, because 
of the small sample size and wide variety of potential professions, such an analysis 
is not feasible with the data from this survey.) 
The remaining questions in the “Work” section focused on promotion and 
management positions. Students were asked if they thought it was equally easy for a 
man and a woman to get a promotion and be a manager in their chosen profession. 
Only 22% thought there was gender parity in likelihood of promotion. More than 
60% of the students believed that there is gender disparity in promotion, though 
how they envisioned it differed. For those thinking it would be easier for a man to 
be promoted to a managerial position, 34.1% said it would be “a little easier,” while 
14.6% thought it would be “a lot easier.” On the other hand, some thought it would 
be easier for a woman to be promoted: 9.8% presumed it would be “a little easier” 
for a woman to be promoted, while 2.4% thought it would be “a lot easier.” For this 
question 17.1% of students said they had no idea and would not venture a guess. 
Along similar lines, students were asked to estimate—without checking data 
on the internet or elsewhere—what the actual percentage of managerial positions in 
national-level Japanese government offices and ministries in Japan are held by 
women. The largest number of students (29.3%) estimated that the number was 11-
20% women. The second most popular guess was 6-10% women (24.4%). Other 
students (22%) estimated that 21-30% of the national-level managerial positions 
were held by women. Only 14.6% of the students estimated that 0-5% of the 
national-level managerial positions are held by women. A few students estimated 
the number even higher, with 4.9% guessing the percentage was 31-40%, and one 
student each guessing the percentage was 51-60% and 61-70%. 
As of July 2019, the actual ratio of female workers in ministry section chief-
level positions stands at 5.3% (Hori, 2020). Students substantially overestimated the 
actual number.  
Students were asked to make similar guesses for women in managerial 
positions in local government or private companies. Data from October 2018 sets 
the actual number at 8.4% (Hori, 2020). The largest number of students (26.8%) 
correctly estimated this as being in the 6-10% range. This number was 
underestimated by 12.2% of the students, who estimated the range as being 0-5%. 
However, again, most students (61% of respondents) overestimated the actual 
number: 11-20% women (22% of respondents); 21-30% women (24.4% of 
respondents); 31-40% women (9.8% of respondents); 41-51% of women (2.4% of 
respondents); 61-70% women (2.4% of respondents).  
A related question of interest involves whether respondents think that more 
gender parity in management in Japan is the ideal. Students were asked what they 
considered to be a reasonable target percentage for women in managerial positions 
in Japan. Nearly half of the respondents (46.3%) stated that they considered a 
reasonable target to be 41-50% of managerial positions to be held by women—a 
number showing gender parity or somewhat lower. Fewer than 10% of the 
respondents felt that more than half of the managerial positions should be held by 
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women: 51-60% (4.9% of respondents); 61-70% (2.4% of respondents); 81-90% 
(2.4% of respondents.) In sharp contrast, nearly 44% of the respondents thought that 
a reasonable percentage of women in local government/private company managerial 
positions should be 40% or under: 31-40% (7.3% of respondents); 21-30% (14.6% 
of respondents); 11-20% (9.8% of respondents); 6-10% (9.8% of respondents); 0-
5% (2.4% of respondents). Earlier in this paper is a quote by the executive chairman 
of the WEF, which mentions “younger generations who hold increasingly 
progressive view of gender equality” (Schwab et al., 2019, p.4); however, this 
survey data suggests a sizeable portion of university student respondents accept a 
lack of gender parity of women holding management positions in their workplaces, 
and consider the lack of gender equality acceptable.  
Finally, student respondents were asked if they believed that men’s and 
women’s management styles differ. The opinion that men’s and women’s 
management styles are not influenced by gender accounted for 58.5% of the 
responses. In contrast, 26.8% said that the believed that men’s and women’s 
management styles are different, based on gender. Giving an answer of “I have no 
idea,” 14.6% of the respondents did not state an opinion on this. Of 11 student 
comments made on perceived differences (see Appendix C), some were biased 
toward perceived superiority of male managers, such as “I think more men are 
smarter than women,” or citing “ability, physical strength, etc.” as rationale for male 
superiority in management. Other comments reflected a perceived difference of 
role-differentiation, or acceptance of the idea that men are better at decision-
making, while women are more suited for clerical-type work: “Men’s management 
style is power work, but women’s job is office work,” and “Women manage every 
detail. Man manage a wide range.” Other comments followed the idea that the 
management styles are simply different, or pointed to positive aspects of their 
perceived style of female managers: “I think men think things simply, while women 
think things more complex including relationships,” “I feel women’s management 
are more free than men’s one,” and “I think women are more innovative in their 
behavior.” One explained the difference as being “Because their brains are 
fundamentally different.” Such views reveal that some believe that significant 
differences in style and ability fundamentally exist between men and women in 
management. This reflects a pervasive negative cultural view toward women in 
management positions. Eda (2020) cites a 2018 study by Kantar and Political 
Women leaders that only 24% of Japanese people said they would be comfortable 
having a woman as a CEO of a major company.  
In sum, looking toward their future jobs, only 34.1% of respondents believed 
they will be entering careers that are gender-balanced in number, and 29.3% said 
that gender had influenced their career choices. In terms of deciding career tracks, 
only 32.5% had definitive plans to enter management-bound or specialist career 
tracks, the two that are traditionally best-paid (and often considered “male” career 
tracks). Fewer than half (42.5%) believe that men and women are paid equally for 
equal work. Only 22% thought it was equally easy for men and women to receive a 
job promotion. More than half of the students very substantially overestimated the 
percentage of women in management positions at both a national governmental 
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level, as well as at a local governmental and private business level. Looking at what 
students felt was an ideal percentage of local government/private company 
managers to be female, only 46.3% suggested a number range of 42-50%, 
approaching gender parity. A nearly equal percentage (44%) felt that the percentage 
of female managers should be under 40%. 
 Politics’ questions results 
As is evident from the 2020 Global Gender Gap report, political representation 
is a key area that needs improvement in order for Japan to achieve more gender 
parity. Laws and policies reflect the values and priorities of those people enacting 
the laws, so logically, a strong gender imbalance in political bodies impacts policies 
made. The politics-related questions in the survey sought to shed light on students’ 
perceptions of women in politics, particularly in Japan; it also inquired about the 
students’ own political aspirations. Questions were asked to check general 
awareness of political leaders in the world—both male and female—as well as 
political leaders in Japan, including if respondents personally know any elected 
officials. A full 82.9% of the respondents personally knew someone who has been 
elected at a local level. Interestingly, when asked to name the person and position, 
only 7 of the 41 survey respondents listed a person’s name: of the seven local 
politicians named, six were men (86%). In regards to the students’ own personal 
political aspirations, 39.1% said they are interested in running for an elected office 
in the future (9.8% at a national level, 9.8% at a prefectural level, and 19.5% at a 
local level). Another 22% said they had not considered it before, but might in the 
future. However, close to half (48.8%) said they had no interest in ever running for 
political office. 
Students were also asked about potential gender bias in electability of 
candidates. The students were asked the following question: “In Japan, if two 
candidates, one male and one female, with exactly the same qualifications and 
experience, run for a political office, what do you think their relative chances of 
being elected are?” The results showed that 40% of the survey respondents said that 
the man and the woman would be equally likely to be elected. Of those who thought 
it would be easier for the man to get elected, 27.5% thought it would be “a little 
more likely” for the man to be elected, and 25% thought it would be “much more 
likely” for the man to be elected. A mere 7.5% thought it would be more likely for 
the woman to be elected (5% thought “a little more likely” and 2.5% thought “much 
more likely”).  
As a basic check of their knowledge of the current situation in Japan, students 
were asked to estimate the percentage of elected politicians in the Japanese Diet 
(national parliament). For the GGGR analysis, percentages are usually calculated 
looking at single or lower houses of national parliament: for the Japanese House of 
Representatives, the number stands at 10.1% representation by women. Of the 
student survey respondents, 43.9% estimated the number at 6-10%, and another 
17.1% estimated this number at 11-20%. (The Japanese upper house, the House of 
Councillors does currently have 21% female representation.) A substantial 
percentage of students (29.3%) actually underestimated the representation as being 
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at 0-5%. A total of 9.7% estimated that actual number to be between 21% and 50%, 
and no respondents estimated it as higher than that.  
In recognizing the lack of gender parity in current parliamentary representation 
by women, it is also valuable to examine if true gender parity—50% of elected 
representatives being women—is desired by the population. A survey done by The 
Mainichi Shimbun in collaboration with Sophia University’s Professor Mari Miura 
found that when surveyed, “While the average percentage of female members to all 
Diet legislators desired by the respondents came to 43%, many of those who took 
the survey cited 50% as the figure that legislatures should aim for” (Nishida, 2019). 
Of my students surveyed, 34.1% said the desirable range would be 41-50% of 
Japanese Diet members being female. However, 60.9% of my students said that this 
number ideally would be under 40%: 0-5% women (4.9% of respondents); 6-10% 
women (14.6% of respondents); 31-40% women (14.6% of respondents). A 
surprisingly low percentage (4.8%) contemplated a percentage of female lawmakers 
over 50% to be desirable: 51-60% women (2.4% of respondents); 61-70% women 
(2.4% of respondents). Nevertheless, a full 95.1% of the student survey respondents 
said that they think it is important for the Japanese Diet to have a closer to equal 
number of men and women members: only 2 respondents (4.9%) said they do not 
think it is important for the numbers to be more equal. 
The survey went on to ask if the respondents think Japan will ever have a 
female Prime Minister, and if so, how soon. Of the respondents, 26.8% said that 
they do not think Japan will ever have a female Prime Minister. An equal 
percentage said that they think it will happen, but not for another 10-20 years. A 
very slightly lower number (24.4%) suggested that it might happen, but not for 
more than 20 years from now. In contrast, 22% thought Japan may have a female 
Prime Minister within the next 10 years. The survey also asked if the respondents 
thought that having a female Prime Minister in Japan would be a good thing. A full 
78% responded “Yes, I think it would be a good thing.” A much smaller percentage 
(14.6%) said that they did not know, and an even smaller percentage (4.9%) said 
they did not care one way or another. Only one respondent (2.4%) said that they 
thought having a female Prime Minister would not be a good thing.  
The survey also looked beyond elected political officials to symbolic national 
figureheads: it asked about the possibility/desirability of having a reigning Empress 
( , josei tennō, or  jotei). The specific question asked if respondents 
thought that Japan’s 1889 Imperial House Law should be changed to allow for a 
reigning Empress. While 29.3% of the respondents said they had no opinion on 
the topic, a much more sizeable percentage of 58.5% said that the law should be 
changed to allow for a reigning Empress. Those who opposed the law being 
changed and feeling that a reigning empress should not be allowed accounted for 
12.2% of the responses.  
To gain further insight into the respondents’ thinking, the survey also asked if 
students thought the political leadership styles and abilities of men and women were 
different, based on gender. A strong majority, 61%, said they believed that political 
leadership styles are not influenced by gender. On the other hand, 22% said they 
thought that political leadership styles are influenced by gender. (The remaining 
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respondents said they had no idea.) Comments made about reasons for the 
difference in leadership style (see Appendix D) included some that focused on 
benefits of perceived women’s styles of leadership, saying things such as “I think 
women’s political leader answers clear for citizen's question;” or “I think women 
politics is innovative.” However, more comments showed a preferential bias 
towards men: “Men are more assertive than women;” “I think men have more 
logical thinking, so take efficient approach;” and “Men think women is not tough.” 
One respondent went so far as to say, “Women are supposed to assist men.” Such 
comments indicate achievement of gender equality in politics in Japan faces hurdles 
even with the current younger generation, in lingering attitudes about male 
dominance.  
In sum, a total of 61.1% of the respondents said they were definitely interested, 
or potentially may be interested, in running for political office in the future. 
Although 40% believed that a woman would have an equal chance of beating a male 
political candidate with identical qualifications, 52% felt that the man would have 
an automatic advantage based on gender. Over 90% of the respondents correctly 
recognized that there are fewer than 20% female Japanese Diet members, and 
95.1% said they think it is important for there to be a more equal number of male 
and female Diet members. Although 78% said they think it would be a good thing 
for Japan to have a female Prime Minister, only 22% thought it was likely to happen 
within the next 10 years. Regarding the imperial household, 58.5% of the 
respondents would favor a change in the law in order to allow a female, reigning 
Empress. These responses, taken as a whole shed light on the students’ views of 
women in positions of political power and significance. 
 
DISCUSSION 
The above results section fairly thoroughly addresses the answers to the first 
major research question, “What are students’ overall perceptions and knowledge 
about gender influences and gender equality in their lives and in Japan as whole, 
particularly related to education, work, and politics?” This discussion section will 
focus on the second overall research question, “Has the short topical focus on 
gender equality in their Intensive English class influenced their thinking in any 
way?” 
     The survey question was worded as “Did the reading, writing, and information 
given in this class about Gender Equality teach you anything new? Were you 
surprised by anything? Did it change your thinking about anything, or make you 
consider anything new?” (see Appendix E). Following this, the final survey 
question asked for “any other comments;” a few responses relevant to or extensions 
of Question 45 are included.  Below, a summary of the responses to these questions 
have been grouped into four different categories.  
Comments related to Japan's relative position in world on gender equality         
A number of students commented on being surprised to learn how low the 
percentage of female leaders, both politically and in management positions, in Japan 
actually is. Of nine comments that fell into this category, several mentioned that 
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they were surprised at the contrast with other countries that have greater female 
representation. 
Comments related to other countries on gender equality 
Closely related to the comments about Japan’s relative status in gender 
equality, another group of comments centered on their positive impressions of what 
they learned about countries with greater gender equality and with women heads of 
state. Comments referred specifically to northern European countries, including 
Finland and Iceland, as well as the UK. 
Comments related to specific concepts in textbook readings 
Some comments referred directly to statements made in the textbook reading, 
particularly in the persuasive essay giving opinions on why women are better 
leaders: “I was surprised that women tend to avoid war, because they don't want to 
injure their husband or sons. I think it is convincing comment,” and “I was surprised 
that women are often superior managers to men and women have a stronger 
tendency than men to pursue compromise.” Although these statements reflect ideas 
which were written as opinions in the textbook, the students had obviously 
approached them as new ideas or even factual statements. However, one comment 
was critical of the textbook, saying, “I felt that the textbooks used in this class 
placed too much emphasis on distinguishing between men and women.” 
Comments related to impact of having studied about this topic: changes in 
thinking and surprises 
Multiple comments from the students indicated that the brief studies we had 
done in class regarding gender equality had had an impact on their thinking. Some 
of the following comments are representative: 
 
I've never really thought about this issue before. However, I would like to 
take this as an opportunity to seriously consider women's issues. 
 
After taking this class, I felt once again that women's status in society is 
low. However, I was happy to know that women are active over the world. 
 
From this class, I have not thought about its problem seriously. I surprised 
to know that a lot of female leaders are active all over the world. And they 
encouraged me. 
 
I have never known most of female leader. Many country has female 
president, but it doesn't mean that female leaders are better than male's. 
Whether there are difference between each person. In this reason, when you 
elect someone who want to became leader, I think, you should not focus on 




Instructors of EFL at Japanese universities have an opportunity to raise 
important social issues to our students. Gender equality is one issue that deserves to 
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be addressed, because it has a profound impact on people’s lives in terms of 
education, work, and politics. This limited-scope research survey was an 
exploration of how students perceive gender and its impact on choices and 
conditions related to education, employment, and politics. It also revealed places 
where their understanding of the current status of gender equality in Japan is 
lacking.  
The topic of gender equality was only one small thematic part of a much larger 
curriculum for the course involved in this study. Nevertheless, students’ final 
comments indicated that the class had a real impact on their knowledge, curiosity, 
and thinking about gender equality. Because of the extensive scope of this topic, a 
longer course with an exclusive focus on gender equality would have great merit. 
Nevertheless, it is clear that even short thematic work in a more general class helps 
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APPENDIX A: Survey Questions and Answers to Selected Questions from 41 
Respondents  
 
All questions are shown below, but only multiple choice or checkbox (allowing 
selection of more than one choice) answers are listed here. (Short answer responses 
may be dealt with in the results and discussion sections of this paper.) Multiple 
choice and checkbox answers are listed from most frequent to least frequent 
responses, with “Others” or “I do not know” responses listed at the end. Descriptors 
not selected by any respondents are not shown. 
 
Education 
1. Where did you go to high school? (Please write the high school name.) 
2. What type of high school did you go to?  
Co-educational high school (both boys and girls) (97.6%)  
All girls high school (2.4%) 
3. What influenced your choice of high school? (You can choose more than 
one.) 
Advice of parents (36.6%) 
Results of entrance exams (36.6%) 
Advice of teachers at your junior high school (35%) 
Reputation of the high school (26.8%) 
Advice of other adults (14.6%) 
Advice of friends/peers at school (4.9%) 
Others (write-in): Club activity and school costume (2.4%); I 
wanna join the dance club at this school (2.4%); The students of the 
school looked enjoy (2.4%); I admire the high school (2.4%) 
4. If you were the opposite gender (i.e. if you were a boy instead of a girl, or 
a girl instead of a boy), would you have chosen the same high school? 
Yes, I definitely would have chosen the same high school (if I were 
the opposite gender) (53.7%) 
Yes, I probably would have chosen the same high school (if I were 
the opposite gender) (29.3%) 
No, I probably would not have chosen the same high school (if I 
were the opposite gender) (7.3%) 
No, I definitely would not have chosen the same high school (if I 
were the opposite gender) (2.4%) 
I do not know. (2.4%) 
Others (write-in): All girl’s high school, so I could not have chosen 
the same high school. (2.4%) 
5. You are currently a student at Kwansei Gakuin University. What 
influenced your choice of this university? (You can choose more than 
one.) 
Advice of parents (37.5%) 
Reputation of the university (37.5%) 
Results of the entrance exams (40%) 
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Advice of teachers at your high school (27.5%) 
Advice of friends/peers at school (12.5%) 
Advice of other adults (7.5%) 
Others (write-in): I chose it myself (2.5%) 
Others (write-in): failed to pass the national university exam (2.5%) 
6.  If you were the opposite gender (i.e. if you were a male instead of a 
female, or a female instead of a male), would you have chosen the same 
university (KGU)? 
Yes, I probably would have chosen the same university (if I  
were the opposite gender) (41.5%) 
Yes, I definitely would have chosen the same university (if I were 
the opposite gender) (22%) 
No, I probably would not have chosen the same university (if I 
were the opposite gender) (24.4%) 
I do not know. (9.8%) 
Other (write-in): I would choose Nara Women’s University or this 
university (2.4) 
7. What is your major at the university? 
8. What influenced your choice of major? (You can choose more than one.) 
Information about the job types of the future profession in that  
field (58.5%) 
Advice of parents (19.5%) 
Advice of teachers at school (12.2%) 
Advice of peers/friends at school (7.3%) 
Information about future salary/income for the jobs of the  
future profession in that field (9.8%) 
 Other (write-in): Interest in it (21.6%) 
9. If you were the opposite gender (i.e. if you were a male instead of a 
female, or a female instead of a male), would you have chosen the major? 
Yes, I definitely would have chosen the same major (if I were  
the opposite gender (39%) 
Yes, I probably would have chosen the same major (if I were  
the opposite gender (29.3%) 
No, I probably would not have chosen the same major (if I  
were the opposite gender) (22%) 
No, I definitely would not have chosen the same major (if I  
were the opposite gender) (2.4%) 
  I do not know. (7.3%) 
Work 
10.  Have you decided what profession you would like to enter after 
graduating from university? 
I have some idea, but am not sure. (65.9%) 
I have no idea. (22%) 
Yes, I have decided (12.2%) 
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11. If you have decided or have some idea of your future profession: what 
profession do you hope to work in after graduating from university (i.e. 
what job do you want)? 
12. What is the main reason you want to enter that profession? 
13. Without doing research or checking on the internet, can you name any 
famous people working in that profession? Write the names of as many 
people as you can think of below. 
14. What type of overall employment do you plan to get? 
Full-time specialist track ( ) (30%) 
Full-time non-career track ( ) (27.5%) 
Full-time, but I have no idea what kind of track (22.5%) 
Full-time career track ( ) (12.5%) 
Contract or free-lance work (2.5%) 
I have no idea (5%) 
15. If you have children, do you believe it will have any impact on your 
working career? 
Yes, I think it will have a large impact on my career. (39%) 
Yes, I think it will have some impact on my career. (41.5%) 
No, I do not think it will have an impact on my career. (14.6%) 
I do not know. (4.9%) 
16. Why do you think having children will or will not have an impact on your 
career? 
17. For that profession, what do you think the gender distribution is? (You do 
not need to research this: just tell your impression.) Try to answer if you 
have even a general idea of your profession. 
There is an equal balance of men and women in this profession. 
(34.1%) 
This profession is more than half men. (26.8%) 
This profession is more than half women. (12.2%) 
This profession is mostly all men. (4.9%) 
This profession is mostly all women. (4.9%) 
I cannot guess, because I have no idea what profession I will  
 enter. (17.1%) 
18. Did the gender distribution (i.e. balance of men and women) influence 
your choice to work in this profession? {Try to answer if you have even a 
general idea of your profession.} 
No, I think the gender distribution had no influence on my  
 choice. (36.6%) 
Yes, the gender distribution had some influence on my  
choice. (24.4%) 
Maybe: the gender distribution might have had some  
influence, but I did not consider it much. (24.4%) 
Yes, the gender distribution had a strong influence on my  
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  choice. (4.9%) 
I have no idea of the profession I will enter, so I cannot  
answer this question. (9.8%) 
 
19. Do you think men and women in that profession are paid equally in the 
same job position? {Try to answer if you have even a general idea of your 
profession.} 
Yes, I think they are paid equally at the same position  
(42.5%) 
  No, I think men are paid a little more at the same position.  
(15%) 
  No, I think women are paid a little more at the same position.  
(12.5%) 
  No, I think women are paid a lot more at the same position.  
(10%) 
  No, I think men are paid a lot more at the same position.  
(2.5%) 
  I have no idea. (17.5%) 
20. If there is a difference in pay between genders, why do you think there is 
a difference? 
21. Do you think it is equally easy for a man and for a woman to get a 
promotion and be a manager in that profession? {Try to answer if you 
have even a general idea of your profession.} 
No, I think it is a little easier for a man to be promoted to a  
manager. (34.1%) 
Yes, I think it is equally easy for a man or a woman to be  
promoted to a manager in that profession. (22%) 
  No, I think it is a lot easier for a man to be promoted to a  
manager. (14.6%) 
  No, I think it is a little easier for a woman to be promoted to a  
manager. (9.8%) 
  No, I think it is a lot easier for a woman to be promoted to a  
manager. (2.4%) 
  I have no idea. (17.1%) 
22. If there is a difference in ease of promotion to management between 
genders, why do you think there is a difference? 
23. Without doing research or checking on the internet, what percentage of 
managerial positions in the government offices and ministries in Japan 
(national public servants) do you think are held by women? Guess! 
11-20% of the managerial positions are held by women  
(29.3%) 
  6-10% of the managerial positions are held by women (24.4%) 
  21-30% of the managerial positions are held by women  
(22%) 
  0-5% of managerial positions are held by women (14.6%) 
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  30-40% of managerial positions are held by women (4.9%) 
  51-60% of managerial positions are held by women (2.4%) 
  61-70% of managerial positions are held by women (2.4%) 
24. Without doing research or checking on the internet, what percentage of 
managerial positions in the local government and private companies in 
Japan do you think are held by women? Guess! 
6-10% of managerial positions are held by women (26.8%) 
21-30% of managerial positions are held by women (24.4%) 
11-20% of managerial positions are held by women (22%) 
0-5% of managerial positions are held by women (12.2%) 
31-40% of managerial positions are held by women (9.8%) 
41-50% of managerial positions are held by women (2.4%) 
61-70% of managerial positions are held by women (2.4%) 
25.  In your opinion, what would be a reasonable target percentage for women 
in managerial positions in Japan? 
41-50% of managerial positions should be held by women  
(46.3%) 
21-30% of managerial positions should be held by women  
(14.6%) 
  6-10% of managerial positions should be held by women  
(9.8%) 
  11-20% of managerial positions should be held by women  
(9.8%) 
31-40% of managerial positions should be held by women  
(7.3%) 
  51-60% of managerial positions should be held by women  
(4.9%) 
  61-70% of managerial positions should be held by women  
(2.4%) 
81-90% of managerial positions should be held by women  
(2.4%) 
0-5% of managerial positions should be held by women  
(2.4%) 
26. Do you think the management styles and abilities of men and women are 
different, based on gender? 
No, men’s and women’s management styles are not  
influenced by gender (58.5%) 
  Yes, men’s and women’s management styles are different,  
based on gender. (26.8%) 
  I have no idea. (14.6%) 
27. If you answered "Yes" to the question above, how do you think men's and 
women's management styles are different? 
Politics 
28. Without doing research or checking on the internet, how many world 
political leaders can you remember? Write the names and countries of as 
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many world leaders as you can think of below. (e.g. Prime Minister Justin 
Trudeau of Canada) 
29. Without doing research or checking on the internet, how many Japanese 
political leaders can you remember? Write the names and positions of as 
many Japanese political leaders as you can think of below. (These can be 
Prime Ministers, members of the National Diet, governors of prefectures, 
mayors of cities, etc.) 
30. In your own life, do you personally know anybody who has been elected 
to a political position on a local level? 
Yes, I do. (82.9%) 
No, I do not. (17.1%) 
31. If the answer to the previous question is "yes," what is the gender and the 
political position which that person was elected to? 
32. Do you have any interest in running for an elected office in the future? 
(You can choose more than one.) 
I have no interest in ever running for a political office. (48.8%) 
I have not considered running for elected office before, but I   
  may in the future. (22%) 
Yes, at a community or local level. (19.5%) 
Yes, at a prefectural level. (9.8%) 
Yes, at a national level. (9.8%) 
33. In Japan, if two candidates, one male and one female, with exactly the 
same qualifications and experience, run for a political office, what do you 
think their relative chances of being elected are? 
I think it would be equally likely for the man or the woman to  
be elected. (4o%) 
I think it would be a little more likely for the man to be elected.  
(27.5%) 
I think it would be much more likely for the man to be elected.  
(25%) 
  I think it would be a little more likely for the woman to be  
elected. (5%) 
I think it would be much more likely for the woman to be  
elected. (2.5%) 
34. Without doing research or checking on the internet, what percentage of 
the elected politicians in the Japanese Diet (national parliament) do you 
think are women? Guess! 
6-10% of Japanese Diet (national parliament) members are  
women (43.9%) 
0-5% of Japanese Diet (national parliament) members are  
Women (29.3%) 
11-20% of Japanese Diet (national parliament) members are  
Women (17.1%) 
21-30% of Japanese Diet (national parliament) members are  
Women (7.3%) 
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41-50% of Japanese Diet (national parliament) members are  
Women (2.4%) 
35.  In your opinion, what would be a reasonable target percentage for women 
in the Japanese Diet (national parliament)? 
41-50% of Japanese Diet (national parliament) members  
should be women (34.1%) 
6-10% of Japanese Diet (national parliament) members  
should be women (14.6%) 
21-30% of Japanese Diet (national parliament) members  
should be women (14.6%) 
31-40% of Japanese Diet (national parliament) members  
should be women (14.6%) 
11-20% of Japanese Diet (national parliament)  
members should be women (12.2%) 
0-5% of Japanese Diet (national parliament) members  
should be women (4.9%) 
51-60% of Japanese Diet (national parliament) members  
should be women (2.4%) 
61-70% of Japanese Diet (national parliament) members  
should be women (2.4%) 
36.  Do you think that Japan will ever have an equal number of men and 
women in the National Diet? 
No, I do not think Japan will ever have an even gender  
balance in the National Diet. (39%) 
Yes, but it will not happen until 10 or 20 years from now.  
(36.6%) 
  Yes, but it will probably not happen until more than 20 years  
from now. (22%) 
  Yes, it may happen within the next 10 years. (2.4%) 
37.  Do you think it is important for the Japanese Diet to have a closer to 
equal number of men and women members? 
Yes, I think it is important to be more equal. (95.1%) 
No, I do not think it is important to be more equal. (4.9%) 
38. Regarding the previous question, why or why not? 
39. Do you think Japan will ever have a female Prime Minister? 
No, I do not think Japan will ever have a Prime Minister.  
(26.8%) 
  Yes, but it probably will not happen until 10 or 20 years from  
now. (26.8%) 
  Yes, but it probably will not happen until more than 20 years  
from now. (24.4%) 
  Yes, it may happen within the next 10 years. (22%) 
 
40.  Do you think it would be a good thing for Japan to have a female Prime 
Minister? 
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Yes, I think it would be a good thing. (78%) 
I do not know. (14.6%) 
I do not care one way or another. (4.9%) 
No, I do not think it would be a good thing. (2.4%) 
41. Regarding the previous question, why or why not? 
42. Do you think Japan's 1889 Imperial House Law should be changed to 
allow for a reigning Empress ( , josei tennō, or  jotei)? 
Yes, I think the law should be changed and a reigning  
Empress should be allowed (58.5%) 
  I have no opinion on this topic. (29.3%) 
  No, I do not thing the law should be changed and I think a  
reigning Empress should not be allowed. (12.2%) 
43. Do you think the political leadership styles and abilities of men and 
women are different, based on gender? 
No, men’s and women’s political leadership styles are not  
influenced by gender. (61%) 
  Yes, men’s and women’s political leadership styles are  
influenced by gender. (22%) 
  I have no idea. (17.1%) 
44. If you answered "Yes" to the question above, how do you think men's and 
women's political leadership styles are different? 
Final Reflection 
45. Did the reading, writing, and information given in this class about Gender 
Equality teach you anything new? Were you surprised by anything? Did it 
change your thinking about anything, or make you consider anything 
new? 
46. If you have any further comments regarding the questions above, please 
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APPENDIX B: Responses to Question 16 
Question 16: Why do you think having children will or will not have an impact on 
your career? 
Because I must take paternal leave. 
Because I have to take a day off from work for childbirth and childcare. 
If I have children, I will have to take maternity leave.  
Because I need to take child-care leave. 
We have to retire our jobs. 
I may take long days off because I give birth. 
If I have children, I will run out of time. 
Because I must take children leave. 
Because I have to balance childcare and work. 
If I want to give birth to a baby, I have to rest my work at least in 6 
months. And I have to grow them up. So I have to think not only my 
career, but also child. I think this is very hard. And if I want to grow them 
up myself, I have to quit my job.  
I will have lots of limits like time or living space. 
Because I should do house work. 
Because there are problems with parenting. 
Rising children need to take a lot of times. 
I have a large impact on my parent career 
I want to play more with my children and seen grown. I need to take care 
of him. 
Because breeding child is a difficult thing. 
Because I must take paternal leave. 
 
I may not have children. 
I have heard it on TV and news. 
 
Because I don't have any impact on my parents career. 
Because my dream is different from my childhood dream. 
This is because I probably move some offices at this job. It will be busy if I 
have children. 
 
Because I am parents of children 
I want my children to work job my children would like to do. 
Children will imitate me. 
Because it's a field of education 
 
I think I can spend time with my family even if I am busy. 
Because I can teach my skills to my children.  
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I always heard that children grew up looking up to their parents, and I will 
be glad to do so. 
If I got a lot of salary, I could give good education. 
I think the educational environment for children will change depending on 
where I live and my income. 
Because I long to be a career women like my father. 
Because children often hear about their parents' experiences. 
Because I believe that the fact that I have more of the most important 
people in my life, not just myself and my wife, means that I should have 
more time to spend on them. 
This is because I want to share parenting with my partner. 
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APPENDIX C: Responses to survey Question 27 (follow-up to Question 26) 
(Question 26: Do you think the management styles and abilities of men and women 
are different, based on gender?) 
Question 27:  If you answered "Yes" to the question above, how do you think men's 
and women's management styles are different? 
I think women more think gender than men. 
Women manage every detail. Man manage a wide range. 
I feel women's managements are more free than men's one. 
Men's management style is power work, but women's job is office work. 
Ability, physical strength, etc. 
Because their brains are fundamentally different. 
Women also have parenting. 
I think women are more innovative in their behavior. 
I think men think things simply, while women think things more complex 
including relationships. 
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APPENDIX D: Responses to survey Question 44 (follow-up to Question 43) 
(Question 43: Do you think the political leadership styles and abilities of men and 
women are different, based on gender?) 
Question 44: If you answered "Yes" to the question above, how do you think men's 
and women's political leadership styles are different? 
In case of women, it seems they will adopt policies from a female 
perspective. 
Men shows his own power, but women show her relationship. 
I think women's political leader answers clear for citizen's question. 
Men think women is not tough. 
I think women politics is innovative. 
Men are more assertive than women. 
I think men have more logical thinking, so take efficient approach. 
I think men's leadership is generally the image of autocratic, But women's 
leadership styles accept the idea of everyone. So the latter is more 
peaceful. 
I think men and women have different character. 
Leadership does not different by gender, but by person. 
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APPENDIX E: Responses to survey Question 45  
Question 45: Did the reading, writing, and information given in this class about 
Gender Equality teach you anything new? Were you surprised by anything? Did it 
change your thinking about anything, or make you consider anything new? All 
responses to Question 45 are included below, grouped in categories I created 
afterwards to analyze them. 
Note: I have also included selected comments from Question 46, which asked for 
“any further comments regarding the questions above,” if they were relevant to 
Question 45. 
Comments related to Japan's relative position in world on gender equality 
Japanese thinking of gender is behind. 
I was shocked that the percentage of female leader in Japan is so low. 
The number of women in important positions was smaller than expected. 
I was surprised at the women percentage of Japanese company or 
government are low in spite of developed country. 
I was surprised that women are rarely leaders in Japan. In this class, I 
learned about women's advantages in leadership, so Japan should 
increase more female leaders. 
I was surprised to gender gap index of Japan. It is low than I expected. I 
think the society in which women cannot play active part is bad much 
more because the society lose excellent human resources.  
I was surprised that the ration of women in managerial positions is very 
low in Japan. 
That surprise me is that there is a lot of female leader in the world. Japan 
ranks very law at female equality ranking, especially politics. 
I learned that many women are active in the world, although it is rarely 
seen in Japan.  
 
Comments related to other countries on gender equality 
Northern country of Europe has many women leader. 
I was surprised that there is a lot of political leaders in North European 
countries. I had known that those countries' gender equality level is high, 
but it is higher than my imagination. Also, I was very surprised there is 
really few Japanese female political leader.  
I thought Finland is the highest Global Gender Gap Index. But about four 
years ago, Iceland is higher than Finland. I was surprised it. 
I was surprised by the women of other countries are prime minister. 
Before this class, I have never heard about "The Iron Lady." I was 
surprised that England had such as strong women leader. I think she was 
a little strict…. 
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knowledge about the iron lady 
 
Comments related to specific concepts in textbook readings 
I was surprised to hear that women leaders have a lot of advantages. 
I was surprised that in our society, women were more active than I 
expected. 
I was surprised that women tend to avoid war, because they don't want to 
injure their husband or sons. I think it is convincing comment. 
I was surprised that women are often superior managers to men and 
women have a stronger tendency than men to pursue compromise. 
I was surprised to learn that there are areas where women are more 
capable than men. However, this varies from person to person. I learned 
that there are a lot of female leaders in the world. I also thought that 
Japanese should have the same number of men and women as possible. 
I felt that the textbooks used in this class placed too much emphasis on 
distinguishing between men and women. 
 
Comments related to impact of having studied about this topic: changes in 
thinking and surprises 
Yes, I did. I changed my thinking. 
It changed my though(t). Many women play an active part. 
Yes, I did  
I think I interested in Gender Equality more after taken this class, so I read 
about it. I consider the view of gender equality in Japan is falling behind 
other countries.  
Yes, I think women should become leaders. 
I've never really thought about this issue before. However, I would like to 
take this as an opportunity to seriously consider women's issues. 
After taking this class, I felt once again that women's status in society is 
low. However, I was happy to know that women are active over the world. 
From this class, I have not thought about its problem seriously. I surprised 
to know that a lot of female leaders are active all over the world. And they 
encouraged me. 
Once again, it made me think that in order to develop society, there 
should be an equal environment in various situations without being 
influenced by gender.  
Yes, I was changed my thinking.  
I learned gender issues in this class, and thought that it would be better to 
eliminate the disparity. 
I think each gender must be equal. 
There are many women leaders than I imagined. So, I think I want Japan 
to have women leader. 
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Additional comments from following question 
We should see people that have ability, not gender. 
Thank you for giving me a thinking opportunity! 
Do you think that the brains of both women and men are different? I would 
like to hear your opinions.  
I want to know more about modern equality between men and female in 
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